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• The Kitsap Health Equity Collaborative convenes to identify and 
implement shared solutions and collective actions, promote pro-equity 
policies, and amplify the voices of communities most affected by 
systemic inequities, including racism. (7 Votes for Number 1)

• The Kitsap Health Equity Collaborative convenes to identify and 
implement shared solutions and collective actions that address systemic 
inequities and advance health equity. (6 Votes for Number 1)

• The Kitsap Health Equity Collaborative convenes to amplify the 
voices, lived experiences and solutions proposed by communities 
most affected by systemic inequities, including racism, to identify 
and implement shared solutions and collective actions that 
address systemic inequities and advance health equity. (4 Votes 
for Number 1)

• Health equity cannot be achieved without improving access to care 
in Kitsap County, especially in the area of specialty care. I would 
appreciate seeing a mission statement that addresses prevalent 
disease conditions among the various ethnic groups so we can 
measure real health outcomes and associated improvements 
among segments of the population. Consequently, I recommend 
adding to the #1 mission statement (whatever it turns out to 
be)something like, "...implement shared solutions that improve 
access to medical services and result in improved health 
outcomes.“

• How do we socialize all of our "ism"s? I feel like holding racism 
out, as if it was left out of our thinking and had to be added, makes 
me feel like we do not live the reality of hate and inequity daily. 
This may be the wrong forum for this discussion.
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, recognize individual biases and systems/ 
structures of oppression, assume good intent, and distinguish that intent 
doesn’t negate impact, and keep sensitive 

if not listed, 
agreement was the kept the same by respondent): 

recognize individual biases and systems/ 
structures of oppression, assume good intent, and distinguish that intent 
doesn’t negate impact, 

• Respect – We will use respectful and inclusive language to honor different 
lived experiences and perspectives in order to consider all ideas and at the 
same time, keep sensitive information shared at meetings confidential. 

• Consensus – We understand consensus is desired when making decisions 
and while majority vote will determine next steps, the opinions of those in the 
minority will be honored by members with utmost respect. Respect as a 
NOUN is a feeling of deep admiration for someone or something elicited by 
their abilities, qualities, or achievements. Due regard for the feelings, wishes, 
rights, or traditions of others: SIMILAR: :esteem, regard, acclaim, admiration, 
approbation, and approval
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• I am late to the discussion so none of my comments are 
intended to be taken up for change, these are great. I would like 
to add an additional dimension:
• We seek consensus through understanding, achieved by 

sharing from our knowledge, experience and culture. We 
work for better understanding of cultural, tradition and 
communication. 

• I am learning every day, and I feel like we need to help each 
other by sharing HOW communication needs to change.
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• Feedback #1 
• Maybe edit 1. to say at the end “trainings, workshops, or provide education”, 

since some events have a fee and are not considered a training but are designed 
to advance people’s understanding in some way. 

• Maybe share other events that have scholarships available so that people who 
are unable to afford the fee still have the possibility to attend.

• Feedback #2
• I don't know that all events need to have free attendance. Perhaps sliding scale 

could be included?
• Edited version incorporating the above suggestions: 

scholarships are offered or has a sliding scale
workshop, or 

provide education

• Health Equity Collaborative members have lived experiences 
with health inequities.

• If not, Health Equity Collaborative members work, serve or 
advocate for people who experience(d) health inequities. 
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Handouts on table
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Celebrating KHEC Members
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Suicide Mortality Rate | Tableau Public
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please contact Maria.
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She is a current member of the Kitsap 
County Accessible Communities Advisory 
Committee. 

Celebrating KHEC Members

HOW TO CHANGE OUR
ABLEIST LANGUAGE
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WHAT IS 
ABLEIST 
LANGUAGE?

• ABLEIST LANGUAGE IS USING TERMS THAT 
ACTUALLY APPLY TO PEOPLE WITH 
DISABILITIES AS INSULTS, GENERALLY 
TOWARD PEOPLE WHO ARE ABLE BODIED 
(THOUGH NOT ALWAYS).

• THEY ARE SO COMMON IN OUR USAGE 
THAT MOST PEOPLE DON’T EVEN NOTICE 
THEM.

HOW TO 
CHANGE?

Decide you want to 
change
Decide you want to 
change

Identify the ableist word 
that you use most often
Identify the ableist word 
that you use most often

• “Crazy?”
• “Stupid?”
• “Lame?”
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HOW TO 
CHANGE 
(CONTINUED)?

• PICK ANOTHER WORD TO TAKE ITS PLACE
• FOR “CRAZY”: “RIDICULOUS,” 

“LAUGHABLE,” “OUTRAGEOUS,” 
“LUDICROUS,” “FOOLISH.”

• FOR “STUPID”: “IGNORANT,” 
“UNINFORMED,” “WRETCHED.”

HOW TO 
CHANGE?

• IF YOU FIND IT HARD TO CHANGE BY 
YOURSELF, GET A PARTNER, AND HOLD 
EACH OTHER ACCOUNTABLE.
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